	Reference Check 

	
	

	Candidate’s Name:
	Curtis Cohen

	
	

	Reference’s Name:
	S. Clay Robinson Jr.  Email: clay.scrobinson@att.net 

	
	

	Reference’s Title:
	International Division, Vice President 

	
	

	Reference’s Company
	Pogo Producing Company

	
	

	Phone Number/Ext.
	713-650-8008 ext.      

	
	

	Date Checked:
	10/6/2007 FORMTEXT 

10/4/2007

	Consultant:
	Bernie Kyong
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Qualitative Questions:

1. What were his/her responsibilities? 

Clay(VP Int'l Div.) was his supervisor at Pogo for 6 yrs and all dates and titles matched.  Performed all aspects of geophysics and geologic interpretation. He's a "world-class" Geophysicist and Interpreter. 
2. What were his/her responsibilities regarding management decisions and policy formation?

No policy input but he was self-empowered and Clay trusted him to do whatever was necessary.
3. How many people did s/he supervise and what were their titles and duties?

Not in a traditional sense but he worked well in a multi-disciplined team environment.  Not a line mgr.
4. What specific skills, technologies or equipment did s/he use with your company? How would you rate his/her knowledge of and ability to use them?

Very literate with workstation, great interpreter, ability to look at new areas quickly, a pure Geophysicist but understands Geology well.
5. How did s/he perform in comparison to others?

Top level performer and he was hand picked.  Curtis is Clay's first "go-to" guy for new areas.
6. Can you give specific examples of his/her strengths?

Curtis is an extremely smart person, a self starter and a fast worker with quality results.  One of the best interpreters Clay has ever worked with. Curtis requires no supervision.
7. How would you describe the quality of his/her work? Can you provide examples?

Very good with accuracy second to none.  He incorporates all the data and has an excellent success rate.
8. Can you given an example of where s/he could improve?

Curtis works best when given the task and then the freedom to accomplish it. Curtis can get impatient with others who don't grasp things as quickly as he does. However, Clay does not see that as a negative but as a positive characteristic of people who can work independently. 
9. How would you describe his/her ability to work with others?

Very good but Curtis is impatient with mediocracy.  He responds well to being appreciated.
10. How would you describe his/her communication skills?

Excellent - extremely intelligent, academically smart and very candid.  If fact, Curtis written skills are better than his verbal skills.  Curtis often helped Clay write 8" binders of production concession proposals for the national Oil Companies.  
11. When an urgent assignment is needed how s/he approach this kind of situation? Can you please describe an example?

Always urgency at Pogo and one of Curtis' greatest attributes is his ability to change course mid-stream and still work effectively.  This always happened whenever they had a new concession to evaluate.
12. Can you give me examples of times when s/he demonstrated leadership characteristics?

He can lead and be a team player.  However, he is not a multi-disciplined manager.  However, you can send Curtis anywhere in the world and you can have a high level of confidence that he will bring back good results and evaluations.
13. Can you provide examples of how s/he showed initiative or creativity?

Everyday we need creativity and initiative in our line of work and Curtis performed very well in every case.
14. Were there any problems with attendance or punctuality?

He is reliable and has never had anything personal effect his work habits or ethics. He is a top performer. 
15. Did s/he exhibit any inappropriate conduct or behavior that was workplace related?

No
16. Did s/he have any personal or financial issues that interfered with his/her ability to perform on the job?

None what so ever.  If a normal person takes 8 hours to do a job, it will take Curtis 3 or 4 hours max.
17. What was his/her reason for leaving the company?

Plains E&P absorbing his role.
18. If you were responsible for the hiring process, would you consider him/her eligible for rehire? Why?

Absolutely.  When Clay starts his Int'l group, Curtis will be the first person he will contact.
19. On a scale of 1-10 (10 being the highest) how would you rate his/her overall performance?

9 and not a 10 because Curtis is unfamiliar with mature production situations.
20. Do you have any additional comments regarding him/her?

Curtis is top-notch and again, he is a "world-class" Geophysicist and Interpreter.
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