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Qualitative Questions:

1. What were his/her responsibilities? 

Leah has known Curtis since the mid-'70's from college.  All dates and titles are confirmed of Curtis' timelines at Exxon and Pogo. She only worked with Curtis @ Pogo and his main role was a Geophysicist - mapping detailed drilling prospects to detailed structural interpretations. 
2. What were his/her responsibilities regarding management decisions and policy formation?

Not a lot @ Pogo but some in Project Management roles.
3. How many people did s/he supervise and what were their titles and duties?

None
4. What specific skills, technologies or equipment did s/he use with your company? How would you rate his/her knowledge of and ability to use them?

His addressed multi-tectonic events and complex stratigraphy in chalk and clastic settings, very knowledgeable about integrated exploration analysis that incorporates geologic and geochemical data.  His work ranged from exploration and development drill prospects to a block-wide structural interpretation. 
5. How did s/he perform in comparison to others?

Excellent
6. Can you give specific examples of his/her strengths?

He has very solid prospect evaluation skills thus his prospects are complete products. Strong work ethic and he is committed to the highest quality. He is very experienced and requires little supervision. 
7. How would you describe the quality of his/her work? Can you provide examples?

Excellent - he did studies on many different levels + very thorough = made it easy  to get the picture.
8. Can you given an example of where s/he could improve?

He's becoming a better team player - has better understanding of working an integrated picture with others.
9. How would you describe his/her ability to work with others?

Very good.  Just get out of his way.  He's fast and accurate.
10. How would you describe his/her communication skills?

Very good
11. When an urgent assignment is needed how s/he approach this kind of situation? Can you please describe an example?

Every assignment @ Pogo was urgent.  Curtis was often given only 3 months before a drill and he produced amazing results.  Also Exxon asked him to write a technical manual on Geophysical and Velocity analysis and Exxon doesn't just ask anybody.
12. Can you give me examples of times when s/he demonstrated leadership characteristics?

He knows when to step up and speak up.  He is not a "yes" man and he does this very tactfully.
13. Can you provide examples of how s/he showed initiative or creativity?

All the time.  Curtis goes after projects at all levels and he tells you what you need to look at.
14. Were there any problems with attendance or punctuality?

No
15. Did s/he exhibit any inappropriate conduct or behavior that was workplace related?

Never
16. Did s/he have any personal or financial issues that interfered with his/her ability to perform on the job?

No
17. What was his/her reason for leaving the company?

Merge with Plains E&P changing environment and Curtis' role.
18. If you were responsible for the hiring process, would you consider him/her eligible for rehire? Why?

Yes without a doubt as he is a hard worker and very technical and one of the best at what he does.
19. On a scale of 1-10 (10 being the highest) how would you rate his/her overall performance?

20. 9.  He'll never check his ego at the door but this is a good thing as he is confident in his arguments and he's usually right.
21. Do you have any additional comments regarding him/her?

Curtis is a very talented geophysicist. He has 25 years experience with a world-wide focus. He is very good person of the highest integrity and I highly recommend him. Leah is proud to have him as a colleague and a personal friend. 

P.S. Leah also knows your VP of Exploration, Mr. Rick Smith from the mid- '80's during their Exxon days.   
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