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	Start/End Date:
	
	1/1/1991-10/4/2007
	
	1/1/1991-10/4/2007

	
	
	
	
	
	
	

	
	
	Starting Position:
	
	Sr. Exploration Geophysicist
	
	Sr. Exploration Geophysicist

	
	
	
	
	
	
	

	
	
	Ending Position:
	
	District Geophysicist
	
	District Geophysicist

	
	
	
	
	
	
	

	
	
	Ending Earnings:
	
	     
	
	     


Qualitative Questions:

1. What were his/her responsibilities? 

Glenn has known Curtis since 1991.  One of the best Geophysicist/interpreters that he has ever seen. 
2. What were his/her responsibilities regarding management decisions and policy formation?

Curtis was part of a Corporate Planning group but no real responsibilities for policy formation
3. How many people did s/he supervise and what were their titles and duties?

No people responsibilities but he worked on teams.
4. What specific skills, technologies or equipment did s/he use with your company? How would you rate his/her knowledge of and ability to use them?

Curtis's strengths: ability to interpret and synthesize complex stratigraphic and structural frameworks quickly, incorporating adjunct technology, e.g. grav/mag, to minimize the time to identify the plays and prospects.  
5. How did s/he perform in comparison to others?

Work ethic is very good, very conscientious, fast and knows what he is doing.  He can crank it out fast.
6. Can you give specific examples of his/her strengths?

Curtis is well versed in applying outside studies that may include geochemistry for source distribution and thermal history relating to hydrocarbon maturation.  He embraces advanced technology including 3D visualization and attribute analysis and interpretation for maturing prospects and mitigating risk.
7. How would you describe the quality of his/her work? Can you provide examples?

Excellent.  One of the best. See above
8. Can you given an example of where s/he could improve?

Valuable addition to any Geoscience team but he will not be checking his ego at anyone's door and has no lack of self-esteem.  He will vigorously defend his positions with technical arguments and creates excellent informative and persuasive presentations.  You can't have Curtis work with idiots.
9. How would you describe his/her ability to work with others?

Very good but don't let him work with idiots. 
10. How would you describe his/her communication skills?

Strong communications skills as his presentations get to the meat of things and he does not sugar coat.  He gets to the bottom line and always has solid technical results.
11. When an urgent assignment is needed how s/he approach this kind of situation? Can you please describe an example?

Recently, Pogo needed a pre-structural depth migration study and the processors needed guidance on velocity and Curtis jumped right in and turned it around quickly in a few days.
12. Can you give me examples of times when s/he demonstrated leadership characteristics?

No but Curtis was not really in that position of leading others.
13. Can you provide examples of how s/he showed initiative or creativity?

Curtis is very conscientious as there was an igneous intrusion and he sold management on getting magnetic data and this proved invaluable in the success of the project.
14. Were there any problems with attendance or punctuality?

None
15. Did s/he exhibit any inappropriate conduct or behavior that was workplace related?

Never
16. Did s/he have any personal or financial issues that interfered with his/her ability to perform on the job?

17. No
18. What was his/her reason for leaving the company?

Pogo is merging with Plains E&P and Curtis' role has changed whereby there will no longer be int'l projects.
19. If you were responsible for the hiring process, would you consider him/her eligible for rehire? Why?

Yes.  You can count on Curtis for a quick turnaround with highly technical results and more importantly, with reduced risks in drilling for prospects - big competitive advantage!
20. On a scale of 1-10 (10 being the highest) how would you rate his/her overall performance?

10 as Geophysicist.  Best Glenn has ever seen and Curtis is excellent with interpretations.
21. Do you have any additional comments regarding him/her?

Although I am pleased to be able to recommend Curtis to any prospective employer, I consider it a personal loss to no longer work and interact with him on a regular basis.
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